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ARTICLE 1 – NATIONAL AGREEMENT – UNION RECOGNITION

Postmaster recognizes the following local Union as the exclusive representative of all employees, who are covered by the National Agreement.

NALC – For City Carriers, Branch 5

This agreement shall apply for all installations (including additional Stations and/or Branches) which might come under the jurisdiction of the Omaha, Nebraska Postmaster during the term of this Agreement.

ARTICLE 8 – NATIONAL AGREEMENT – HOURS OF WORK
SECTION 1 - WORK WEEK   



A.  NALC CRAFT
1.  Letter Carriers in the Omaha Post Office will be granted a non-scheduled

     work day on a rotating basis, except as provided in 2, below.

2.  Letter Carriers on Letter Route(s), business, residential, mixed business

     and residential, Parcel Post and Combination Service Route(s) and

     Collection Route(s) that do not have a full eight (8) hours Saturday delivery 

       
     schedule, shall have a Monday through Friday work week, with Saturday as

     the non-scheduled day.

    When management intends to change route(s), non-scheduled day from

    
     rotating to fixed or fixed to rotating, the letter carrier affected and the Branch

                 President and Unit Steward shall be notified at least (14) calendar days prior

                             to the effective date of the change.

3. Time sheets received daily by management shall be posted for personal review

    by city carriers, not to exceed the end of a current pay period.

SECTION 2 - WORK SCHEDULES


A. Where appropriate the posting of starting, leaving, returning, and ending time for all routes  

     shall be posted near time clocks.

SECTION 4 - OVERTIME WORK

 A.  NALC CRAFT
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Management must notify employees, if possible, at least one hour prior to the need of overtime.

 Any complaint resulting from management’s failure to give one hour notification will not 

 be subject to the Grievance/Arbitration Procedure contained in Article 15.2 of the National

 Agreement.  The Union may make these complaints known to management during regularly

 scheduled Labor/Management meetings.

SECTION 5 - OVERTIME ASSIGNMENTS

 For City Carriers, the “Overtime Desired” list shall be established by station, branches,

 or other City Carrier unit (e.g., Boystown, Bellevue).

SECTION 8 - GUARANTEES

A.  NALC CRAFTS

Employees may list an alternate telephone number for the purpose of being notified of the need to report to work. 

SECTION 9 - WASH-UP TIME

A.  NALC CRAFTS


Article 8, Section 9, National Agreement provides reasonable wash-up time for an employee who performs dirty work.  Any employee should be granted such time as is reasonable and necessary for wash-up after performing dirty work and/or handling toxic material 

ARTICLE 10 – NATIONAL AGREEMENT – LEAVE

SECTION 3 - CHOICE VACATION PERIOD


A.   The choice vacation period for City Letter Carriers shall be as follows:

       The last two (2) full weeks in May through the first two (2) weeks in September.

       Also includes the first and last week(s) in November and December 25 thru

       January 1. 

B.   Employees receiving fifteen (15) days of vacation during choice vacation period may

       select vacation as follows:

      One fifteen (15) day choice or one ten (10) day choice and one five (5) day choice.

      Employees receiving ten (10) days of vacation during the choice vacation period

      may select one ten (10) day period or two five (5) day periods of vacation.
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C.  An employee who has returned to the rolls from extended military duty shall be

      allowed a vacation selection in the choice time.

      In the event an employee has chosen a choice vacation period or periods and then

      moves to another work location, his original vacation selection shall be honored.

E.  Jury duty and attendance at National or State Conventions shall not be charged  to

     choice vacation period.

F.  Other Union activities shall be charged to the choice vacation period when more than

      seven (7) calendar days. 

G.  City Carriers – The maximum number who shall be granted annual leave each week  

      during the choice vacation period shall be 15%.   
 


    1.  City Carriers vacation period shall begin on Mondays.

                    (a)  Reserve Regular Carriers who bid and are assigned a vacant position for an

                          extended period (5 days or longer) which overlaps service weeks, shall have 

                          days off of position being replaced.

SECTION 4 - VACATION PLANNING
A.  The Employer shall no later than November 1 publicize on bulletin boards and by

      other appropriate means the beginning date of the new leave year, which shall begin

      with the first day of the first full pay period of the calendar year.

B.  1.  When employees have completed their leave selections and the vacation schedules

           have been approved, a notice shall be posted on Official Bulletin Boards.  The notice 

           shall list employees, by craft, within the unit, and shall also show the vacation schedule

           approved for them.

      2.  Employees who wish to do so may submit Form 3971 for the vacation period in

           duplicate.  The supervisor shall indicate the official action on both copies, sign and date

           both copies, and return the duplicate copy to the employee. 

C.  Except in unusual situation, requests for annual leave of five (5) days or more outside

      of the choice vacation period must be submitted on Form 3971 at least five days in 

      advance.  The employee will be given a decision before the end of the employee’s next 

      scheduled work day.  If the leave is disapproved, the Form 3971 will be returned to the 

      employee with reasons noted thereon.

D.  City Letter Carriers – Request for annual leave of less than five (5) days should be 

      submitted on Form 3971 as far in advance as possible, but not later that four (4) hours

      prior to the employee’s end of tour.  The employee must be given a decision before the 

      end of the tour during which the employee submitted the request.  The employee, when

      possible, must submit Form 3971 to his/her supervisor.  The earliest dated request(s) shall

      be honored first.  If leave is disapproved, the Form 3971 will be returned to the employee

      with reasons noted thereon. 
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E.  Vacations shall be selected by craft, tour of duty, and stations.

      1.  Annual leave selections for choice vacation periods shall be approved by seniority.

F.  An employee who has selected his vacation and who is ordered to report for military duty

     during the weeks he has picked for annual leave shall be allowed to select another vacation

     period, provided this does no deprive any other employee of his first choice for scheduled 

     vacation.

G.  Employees shall be given consideration for personal leave if the desire such leave to visit

      outside the continental United States.  This could be considered part of their choice

       vacation time. 

H. Upon request by an employee he/she may be granted at least five (5) days annual leave or

      leave without pay, as appropriate, in the event of a death in their family. 

I.   By personal written request (Form 3971) Union members may be allowed to seek annual

      leave or leave without pay to attend local Union functions, if possible.

       J.  During the initial vacation-selection choose-up, employees may select their vacation period

     within the choice vacation period only, except for the period of  December 1 through

     December 25.

K.  When an employee has a justifiable reason to cancel a scheduled vacation period, the

               employee must notify his supervisor in writing at least ten (10) calendar days prior to the

               beginning date of scheduled leave period.  Failure to comply with notification period may

        result in the employee having to take said leave.

               When proper notice of cancellation has been received, vacation openings (choice or non-

               choice) within the section shall be posted for seven (7) calendar days as they become

               available and shall be awarded on a seniority basis.  If no bids for the whole week are

               received, said leave will be posted for bid by the single day and awarded on a seniority basis.

               The maximum total leave approved for an employee will not exceed the number of days

               authorized in the National Agreement, Article 10 Section 3 Paragraph D. 1, 2, or 3 as

               appropriate and the number of carriers off will not exceed the 15% choice period or 10% non-

               choice period as approved in Article 10 Section 3 Paragraph G of the LMU, for that station.

               An employee may not cancel less than one full week of vacation.

 L. NALC craft after all city carriers in their respective sections of annual leave (in choice period)

      for their vacation.  Second selection for any period(s) remaining open in choice vacation 

      period or outside choice vacation period or outside choice vacation period will be allowed

      providing annual leave will not exceed ten percent (10%) outside choice period of the total

      carrier complement and will be selected in seniority order.  An employee may not exceed the

      maximum days (choice vacation period) set forth in National Agreement between U. S. Postal

      Service and National Association of Letter Carriers.

4

ARTICLE 11 – NATIONAL AGREEMENT - HOLIDAYS

SECTION 6 - HOLIDAY SCHEDULING

     Selection of employees to work holidays shall be as follows:

     City Carrier Craft 

A.  Work all casuals even if overtime is necessary

B.  Work all part-time flexibles even if overtime is necessary.

C.  Transitional Employees (TEs), to the extent possible, will be scheduled for work on a holiday 

      or designated holiday after full time volunteers are scheduled to work on their holiday or

      designated holiday.

D.  Work full-time and part-time regulars who have volunteered and for whom the day is their

      designated holiday.

E.  Work full-time and part–time regulars who have volunteered and for whom this day is a

      non-scheduled day.  (Selection of individuals under C and D to be done by seniority-senior

      man first, etc.)

F.  Work full-time and part-time regulars who have not volunteered and for whom this day is a

      non-scheduled day.

G.  Work full-time and part-time regulars who have not volunteered and for whom this day is 

      their designated holiday. (Selection of individuals under E and F to be by juniority). 

ARTICLE 12 – NATIONAL AGREEMENT –

PRINCIPLES OF SENIORITY, POSTING, AND REASSIGNMENTS  

SECTION 3 - PRINCIPLES OF POSTING
A.  Designated Union officials may review job assignments with management, periodically, to

      determine current assignments for respective craft employees.

B.  Bids may be sealed in an envelope, which management shall provide for that purpose.

C.  Supervisors who accept bids from employees in response to job postings will not accept them

      after stated closing time on respective job posting.  Before forwarding the bid(s) to the

      Personnel Office, the supervisor must place the time and date received and his signature on

      the Form 1717 (bid card).
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D.  The employee may take the original and duplicate of bid(s) to the Personnel Office and             


obtain a stamped receipt on the duplicate Form 1717.

E.  Notice inviting bids for carrier craft assignments and to such other assignments to which a                                       

      City Carrier is entitled to bid shall be posted on the official Bulletin Board for twelve (12)        

      days.

 F.  For the City Carrier Craft no assignment shall be reposted due to a change in the starting  

      time.

 G.  In a change of City Carrier route territory by 51% of the incumbent with the seniority shall

       have the choice of what territory he will retain with his route number.

       A city Carrier may elect to withdraw his bid if such request is made, in writing, to the

       installation head prior to the announcement of the successful bidder.

      1.  A temporary City Carrier assignment, including the Branch Presidents assignment while

           absent on leave without pay, posted for bid will indicate “Temporary Pending Return of

           Incumbent.”  If the incumbent does not return, the assignment shall be reposted for

           permanent bid, the successful bidder to a temporary assignment does not have retreat  

             rights.

SECTION 5 - REASSIGNMENTS 

A.  When it is proposed to reassign within the installation employees excess to the needs of a 

      Section, the assignments comprising a section shall be as follows:

      1.  NALC – City Letter Carriers

           Level 5, carrier combination service and collection routes, Main Office

           Level 5, carrier by zone

           Level 6, carrier routes by station or branch

ARTICLE 13 – NATIONAL AGREEMENT –

ASSIGNMENT OF ILL OR INJURED REGULAR WORK FORCE EMPLOYEES 
A.  The City Carriers have agreed to the following guidelines for fulfilling their obligations to

      assign ill or injured employees.

      Employees can be assigned to temporary light duty that they are capable of performing

      consistent with limitations specified in the Physician’s, Dentist’s or Chiropractor’s

      certification for light duty.  First consideration shall be given to assigning the employee to

      duties within his own craft.  Such assignment could include but are not limited to duties of the

      type specified below:
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      1.   Case or assist casing of route(s)

      2.   Labeling apartment boxes

      3.   Training new employees

      4.   Update carrier route books

      5.   Counting mail

      6.   Labeling collection boxes

      7.   Assisting new employees

      8.   Input on non-DSIS DPS data

      9.   Case and/or carry auxiliary route(s)

      10.  Case and/or carry (provide assistance) to mounted routes/carriers

      11.  Answer phones

      12.  Deliver Express mail sent to station(s)

      13.  Deliver empty equipment to customers on as needed basis

      14.  Case labels

      15.  Update route maps

      16.  Update edit sheets

      17.  Trail cards

      18.  Breaker cards

      19.  Employees with typing skills may be utilized in areas where typing assistance is required.

      No light-duty assignment shall be on tours or sections which have pending retreat rights,

      unless employees are from that tour or section.

C.  No employee on light duty will be assigned to another tour except his bid tour unless there is

       no light duty work available on his bid tour. 

 D.  Upon the request of the Unions, the installation head will arrange a meeting for the purpose  

       of reviewing the method of reserving light-duty assignments, the number of said   

       assignments, and identification of said assignments.
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ARTICLE 14 – NATIONAL AGREEMENT –

SAFETY AND HEALTH

SECTION 1 - RESPONSIBILITIES
Whenever a MVS Operator requests assistance for loading or unloading his vehicle, it will be

provided, if deemed necessary by a supervisor.

The Importance, of employees’ safety is acknowledged in all decisions and considerations.

SECTION 2 - COOPERATION – NALC CRAFT

A.  Postal operations will not be curtailed or terminated at the post office unless the postmaster

     determines that the conditions so warrant.  Reasonable consideration shall be given to overall

     conditions, including but not limited to:

     1.  The safety and health of employees

     2.  Civil disorders

     3.  Acts of God

     4.  Hazardous weather conditions

     5.  Advice of and policies of local authorities

     6.  Wholesale closing of businesses and other offices.

     7.  Curtailment or termination of public transportation

Management shall attempt to notify the union when a decision is reached concerning the curtailment or termination of postal operations.  The union may request consultation with the postmaster concerning the curtailment or termination of Postal operations.  Such notification will be made by utilizing all available means of communication including public media.

ARTICLE 16 – NATIONAL AGREEMENT – DISCIPLINE

No City Letter Carrier shall be disciplined on the basis of an anonymous telephone call.
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ARTICLE 17 – NATIONAL AGREEMENT – REPRESENTATION

SECTION 5 - LABOR-MANAGEMENT COMMITTEE MEETING

A.  Labor-Management meetings will be scheduled as follows:

NALC – Meet on the third Thursday each month at 1:00 p.m.

B.  The Postmaster or his designee will chair the Labor-management meetings which will be

      informal in nature.  Minutes will be maintained.  Rough draft sent to Union involved, 

      allowing 5 days to review and comment.  At the close of the 5 day period, the official  

      minutes will be published.  Each Union will receive two copies of their respective Labor-

      Management Meeting Minutes.

C.  Copy of Minutes are to be posted on all Unit Bulletin Boards.

D.  NALC Craft Agenda items to be in Postmaster’s office no later than five (5) calendar days

      preceding meeting date and management agenda items to be received at Union office no less

      than five (5) calendar days preceding meeting date.

E.  Parties may discuss additional items if mutually agreeable by both parties.

F.  If no agenda is furnished by either party, that month’s meeting will be automatically 

     canceled.

G.  Attendance at Labor-Management Meetings will be limited to:

      NALC -  2 officers

SECTION 5 - REASSIGMENTS

A.  When it is proposed to reassign within the installation employees excess to the needs of a 

      Section, the assignments comprising a section shall be as follows:

      1.  APWU



a.  Clerks


    MODU – Incoming (Manual), by Tour



    MODU – Outgoing (Manual), by Tour



    Air Mail Facility, by Tour



    Distribution Clerk Machines (MPLSM) –Out-going by Tour



    Distribution Clerk Machines (MPLSM) – In-coming by Tour & Zone(s)



    Flat Sorter machine, by Tour



    Mail Processors, by Tour



    PSDS Technicians, by Tour



    Data Collection Technicians, by Tour



    Computer Forwarding Unit, by Tour
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    Distribution/Window Clerk, by Station



    Station Relief Clerk, by Tour



    Bulk Mail Acceptance Unit, by Tour



    Administrative Sections, Individually



    Parcel Post Distributors, Machine, by Tour



b.  Motor Vehicle Service



    Vehicle Operators



    Vehicle Maintenance



    Clerks



c. Special Delivery Messengers 



    Sections shall be by tours

ARTICLE 43 – NATIONAL AGREEMENT – SEPARATION AND DURATION

This MEMORANDUM OF UNDERSTANDING, entered into on the undersigned date at Omaha, Nebraska, between the representative of the U. S. Postal Service and the designated agent of the Union signatory to the National Agreement, National Association of Letter Carriers (AFL-CIO), Branch 5; pursuant to the Local Implementation Provisions of the 1990 National Agreement.  This MEMORANDUM OF UNDERSTANDING constitutes the entire agreement of matters relating to local condition of employment.

FOR THE UNITED STATES POSTAL SERVICE

FOR THE NALC (AFL-CIO) BRANCH 5
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